
May 29, 2019 
 

PSD Proposals 

 

We continue to be grateful for the positive, collaborative, forward-thinking relationship 

between PSD and PAE.  Together we have helped facilitate positive changes in district 

culture that will benefit staff and students.  

The district wishes to address the following items in bargaining: 

1. 2019-2020 Calendar.  All dates previously confirmed except for trimester dates 

and the October secondary early release date (which, as scheduled, coincides 

with PSAT testing). Proposed final calendar is attached. 

 

2. Student Discipline and Intervention—Legislative Impact and Committee 

Recommendation. 

a. In the 18-19 school year, the parties convened a committee to address 

student behavior interventions and discipline. The committee was 

facilitated by Sally McNair and has made recommendations consistent 

with the parties’ 2018 Memorandum of Agreement. The district proposes 

adopting the committee’s recommendations and working 

collaboratively with the Association to identify contract language which 

may need to be modified accordingly. 

b. OSPI adopted permanent revised student discipline regulations that will 

be effective in their entirety on July 1, 2019. The changes in regulations 

require district policy and procedure to be changed, and a copy of the 

proposed model WSSDA policy language was previously provided to the 

Association. The district proposes working collaboratively to identify 

contract language, including but not limited to Article IX, Section 4 

(Student Discipline) and Section 5 (Weapons/Assault on a Unit Member) 

which may need to be modified accordingly. 

 

3. School Employee Benefits Board (SEBB)—Legislative Impact. The SEBB is 

established by the state, effective January 1, 2020.  The SEBB will replace locally 

bargained benefits as identified in Article VII, Section 2. Information relevant to 

this topic continues to be generated by the Health Care Authority and other 

sources. Current benefits and contract language is applicable through 

December 31, 2019. The district proposes opening bargaining on this legislative 

impact of SEBB, to conclude by a target date of September 20, 2019, prior to 

open enrollment October 1, 2019. Topics include, but are not limited to: 

a. Allocation of reserves in the self-insured vision and self-insured dental 

programs.  

b. Article VII, Section 2, A. District Contribution 

c. Article VII, Section 2, B. Insurance Pool 

d. Article VII, Section 2, C. Enrollment Period 

e. Article VII, Section 2, D. Benefit Programs 
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f. Article III, Section 1, B. Leave of Absence Contract (Known Duration) 

g. Article I, Section 1, B. Substitute Teachers—1. Long Term Substitute. 

 

The Association requested the vision and dental trust documents on May 28. 

Service Agreements and policy documents were provided to the district by 

Conover Benefits as responsive to this request and are attached. The district 

would propose working collaboratively with the Association today to generate 

a list of items and information necessary to facilitate the discussion for 

bargaining SEBB impacts, and to identify future bargaining dates. 

 

4. 2020 6th Grade Transition to the Middle School. With the opening of Reynolds 

Middle School in 2020, 6th grade will return to the middle schools. This topic 

continues to be addressed collaboratively during labor management meetings, 

and a process is being planned to engage teachers and administrators in 

planning for the transition. The district invites PAE to identify any impacts of this 

transition that are not already addressed in the collective bargaining 

agreement for bargaining, to conclude by a target date of December 15, 

2019. 

 

5. Article III, Section 2, G.2. The district wishes to continue negotiations regarding 

this section, addressing the 13-minute elementary planning time adjacent to 

lunch.  


